
 

The opportunity 
 
Orchestras for All is recruiting a new Chair of Trustees. 
 
We’re at a pivotal moment in our organisation’s journey – so we’re looking for someone 
exceptional to guide us in our next steps. Our new Chair will be committed to and share our 
passion for our mission and will inspire the Board and staff team to succeed in meeting our 
strategic objectives. 
 

The role 
The Chair of Trustees will: 
 
• Take a leading role in supporting with the formulation and delivery of our strategy 

A full outline of the 2020-2025 strategic development process, including the proposed 
role of the incoming Chair of Trustees, is available on request from the OFA team. 

• Develop the staff team and board of Trustees, assessing performance and ensuring the 
organisation is led by individuals with the expertise and enthusiasm to drive us forward 

• Represent us at events, meetings and functions, acting as a confident ambassador 
• Support the team in the delivery of annual fundraising targets 
• Monitor progress against our strategic plan and annual budgets 
• Assist in identifying opportunities and threats and agree approaches to mitigating risks 
• Run meetings efficiently, maximising the contribution of all participants 
• Ensure that decisions made at board meetings are implemented in a timely, ethical and 

effective manner 
 
In relation to employed members of staff: 
 
• Liaise with the Executive and Artistic Directors (and other staff members where 

appropriate) to keep an overview of current activity 
• Provide line management to the Executive and Artistic Directors 
• Help to find, recruit and manage future employees 
• Act as final stage adjudicator for disciplinary and grievance procedures if required 
 
A note on fundraising: There is no minimum limit set for Trustees to give financially while 
on the board. Instead, we encourage Trustees to get wholeheartedly behind our fundraising 
initiatives. We expect Trustees to attend our annual scratch orchestra fundraiser Musical 
Chairs, share information about fundraising campaigns with friends and family and remain 
on the lookout for potential new sources of funding for Orchestras for All. 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

The person 
Regardless of how you engage with the work of Orchestras for All – whether as a member 
of the National Orchestra for All or Chair of Trustees – we prioritise commitment and 
dedication to our work and expect you to approach your role in a highly collaborative way. 
 
We are looking for a passionate advocate for our work, excited to be involved in the next 
chapter of Orchestras for All’s journey. We are looking for someone who is: 
 
• Passionate about the power of the arts, an appreciation of their role in education and a 

commitment to using the arts to challenge social disadvantage 
• Committed to our mission, our fundraising and building our profile  
• Able to advocate for the organisation, with the confidence of other Trustees and the 

executive to be a strong, independent representative externally 
• Willing to develop a strong working relationship with the staff team and to encourage 

active participation across all board members 
• Able to bring innovative thinking, an entrepreneurial spirit and a keenness to think 

outside the box 
 

The commitment 
We recognise that taking on any board position – in particular the Chair – is a big 
commitment. As a small charity, we rely on hands on support from the board but 
appreciate that Trustees may have work and other board-level responsibilities. We 
estimate that the total time commitment of the Chair works out at around three days per 
month. The commitment includes: 
 
• Chairing six board meetings per year 
• Attending an annual team away day 
• Monthly one-to-ones with Executive and Artistic Director 
• Attending concerts and events delivered as part of the organisation’s programmes 
• Attending fundraising events 
• Ad hoc meetings with potential donors and partners 
 
The role is a voluntary position but expenses are reimbursed. The Chair will be appointed 
for a first term of three years, with potential renewal for a further two three-year terms. 



 

 

How to apply 

Stage 1: Please complete the online application form via our website. The deadline for 
applications is 31 March 2019. The recruitment subcommittee (made up of staff and 
Trustees) will review applications in early April 2019.  
 
Stage 2: Successful candidates will be invited first to an informal interview w/c 15 April.  
 
Stage 3: Second interviews for a group of candidates will take place with the recruitment 
subcommittee w/c 22 April 2019. 
 

Find out more 
Contact Executive Director Stuart Burns at stuart.burns@orchestrasforall.org or on 0207 
267 4141 to discuss the role in more detail. Alternatively, you can find out more: 
 
On our website www.orchestrasforall.org 
 
On social media Find us on Twitter, Facebook, LinkedIn, Instagram and YouTube 
 
In person You are welcome to join us for one of our upcoming events to see our 

work in action and meet members of the Orchestras for All team. Please 
let Stuart know in advance if you are intending to join us: 

 
 Midlands Modulo Meet, Warwick Arts Centre 
 Tuesday 5 March 2019 

Rehearsals 10am-3pm, informal performance 3:30pm 
 
 London Modulo Meet (Day 1 or 2), Cecil Sharp House 
 Tuesday 19 or Wednesday 20 March 2019 
 Rehearsals 10am-3pm, informal performance 3:30pm 
 


