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 Head of Programmes and Partnerships 
 

Orchestras for All  
National youth music charity, Orchestras for All (OFA), believes that all young people 
should have access to the life-changing experience of playing music with others 
regardless of the daily challenges they may be facing ‒ whether thatʼs due to physical 
disability, a mental health condition, rural isolation or economic deprivation.  
 
With the added struggles now faced by thousands of aspiring young musicians and music 
leaders during the coronavirus pandemic, OFA is working tirelessly to break down these 
barriers through its three powerful programmes: 
 
• National Orchestra for All  (NOFA) ‒ a unique, mixed-ability youth orchestra comprising 100 

young people from across the UK, who come together throughout a season to learn, 
create, rehearse and perform ensemble music focussing on developing musical and 
personal/social skills equally;  

• Modulo Programme ‒ kickstarting a vibrant culture of inclusive music-making in under-
resourced schools and community groups, upskilling music teachers and leaders to 
run their own music groups (ʻModulosʼ), regardless of musical skill level or 
instruments available, and providing opportunities to perform with other Modulos 
from across the country as a large-scale orchestra; and 

• Music Leadership Training ‒ a continuing professional development (CPD) programme, 
consisting of an online course and webinar series that equips music leaders with the 
vital tools, strategies and practical techniques they need to start or develop an 
instrumental ensemble in their school or local community. 

 

Head of Programmes and Partnerships 
Orchestras for All is looking for a Head of Programmes and Partnerships to join its 
dynamic team on a full-time basis. As part of the Senior Management Team, you will 
work alongside the Executive Director to drive forward the charityʼs inspiring strategy and 
ambitious plans for the future, with overall responsibility for our three life-changing 
programmes.  
 
This exciting role is a blend of overseeing the outcomes of OFAʼs work through leading 
and managing the programmes team, and ongoing advocacy that includes attending 
external events and conferences as well as engaging with partners, donors and 
stakeholders to collaborate and explore the benefits of building new and existing 
relationships. 
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You will have a passion for people and partnerships, be eager to streamline and evolve 
internal policies and procedures and be excited by the opportunity to empower young 
people within our programmes to gain greater responsibility of the charity in years to 
come.  
 
Terms 
Hours:  The Head of Programmes and Partnerships will join our team on a full-

time basis at 37.5 hours per week. 
Salary:  £33,000-£37,000 per year, depending on experience. 
Location:  Cecil Sharp House in Camden, London, as well as residential activity 

across the UK. Flexible home working is currently supported and applicants 
from outside of London are welcomed.  

Reporting to: Executive Director  
Benefits:  25 daysʼ annual leave, excluding bank holidays 

One paid volunteer day annually, aimed to upskill you and the team   
  Access to accredited training through EduCare  
Pension:  4% contribution to your pension from Orchestras for All 
 

Why work at Orchestras for All? 
Youʼll be joining a committed, passionate and ambitious team who deliver their work 
through OFAʼs core values of collaboration, ownership and inclusive practice.  
 
Our key focus is on pouring our energy into delivering high-quality events for hundreds of 
young people nationwide, combined with looking after our diverse network of colleagues 
through excellent communication, care and respect. 
 
The team structure is as follows: 
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Under the guidance of the Executive Director, you will play a vital role in the delivery of 
OFAʼs programmes and partnerships, with the following responsibilities; 
 

Job specification 
Strategy and leadership  
• Work with the Executive Director and Artistic Director on the strategic direction of 

OFAʼs programmes, ensuring young peopleʼs views, responsibilities and opinions are 
considered at every stage of our planning and delivery; 

• Support the communications and fundraising areas of our work by streamlining our 
planning and delivery to be one cohesive team;  

• Line-manage the Programmes Team; 
• With support from the Executive Director, update, promote and oversee an annual 

review as well as the charityʼs policies (including but not limited to the safeguarding 
policy), keeping up-to-date with the latest government advice and guidance, and 

• Promote and be committed to equality, diversity and inclusion throughout our work, in 
line with OFAʼs guidelines and policy. 

 
Programmes 
• Overall responsibility for OFAʼs programmes, including implementing effective and 

efficient policies, processes and procedures, and overseeing planning, delivery and 
evaluation for each of OFAʼs programmes nationwide;  

• Organise, schedule and chair planning and evaluation meetings in the lead up to and 
follow on from all programmes activity; 

• Work with the Programmes Team on booking venues and accommodation for future 
activity, exploring partnership opportunities where appropriate; 

• Participate in quarterly meetings with the Board of Trustees, reporting on 
programmes and leading discussions to enable the board to support programme 
development, as well as attending finance and fundraising subcommittees, and 

• Oversee effective financial management and monitoring of programmes budgets 
across all OFA programmes. 

 
Research and evaluation  
• Work alongside OFAʼs evaluation partner to design and deliver impact evaluation 

strategy in line with the organisationʼs Theory of Change, and 
• With the Programmes Team, oversee collection and analysis of activity data in order 

to provide accurate reporting on programme impact, including contributing to the 
annual Impact Report and Annual Report. 
 

Safeguarding and wellbeing  
• Act as Designated Safeguarding Lead for all OFA activity;  
• Lead on safeguarding training for all core and freelance staff through briefing new 

staff and volunteers, overseeing the accredited training OFA offers to all staff and 
ensuring everyone understands, implements and adheres to Orchestras for Allʼs 
safeguarding policy, and 
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• Work alongside the Wellbeing Lead to oversee a strategy and delivery plan for 
wellbeing for young people throughout our programmes. 

 
Partnerships, fundraising and advocacy 
• The Head of Programmes and Partnerships, Executive Director and young people we 

work with should act as the external face of OFA and represent the charity across the 
youth, music, and social justice sectors through conferences and events, connecting 
us with skilled people and partners to further develop our work; 

• Keep abreast of the latest government policies and sector discussions; 
• Collaborate, build and maintain relationships with current and potential new external 

organisations and partners we work with, offering bespoke client care and well-
planned stakeholder management and 

• Work with the Executive Director and Development Manager to grow our list of 
existing donors, build relationships with key funders, deliver pitches, and write 
applications and reports on OFAʼs activity, alongside fundersʼ plans and priorities.  

 

Person specification 

Essential qualit ies 

We are looking for someone who is, first and foremost, excited and inspired by our work 
and has the potential as senior leader to lead our vision and share it passionately, 
creatively and joyfully with the world, enabling us to break down barriers to music-making 
for even more young people. 
 
We are keen for a wide range of individuals to apply for this role in terms of professional 
experience or background and are happy to consider applicants without direct work 
experience of every element of the main responsibilities outlined above. Applicants are 
encouraged to draw on experience they may have gained in voluntary work or in their own 
projects. There are, however, a number of essential qualities we are looking for:  
 
• Outstanding communication skills with the ability to collaborate, pitch and build 

relationships with a wide variety of partners, stakeholders, funders and participants; 
• Ability to work in partnership across a small team and collaborate with others, 

establishing positive and successful working relationships; 
• Proven project management skills, with the ability to lead the programmes team on a 

day-to-day basis alongside developing our future plans, processes, policies and 
procedures; 

• Ability to manage multiple priorities, work to deadlines and respond well to pressure;  
• Creative and innovative thinker with the ability to think laterally and be solutions-

focused; 
• Willingness to learn and develop quickly; 
• Ability to work independently and take initiative; 
• Understanding or awareness of the landscape of UK music education and secondary 

school music curriculum; 
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• Understanding or awareness of the wide range of barriers affecting young people 
involved in OFAʼs programmes and a commitment to breaking these down, and 

• Firm believer in the value of participation in music-making and passionate about 
music education, young people and artistic innovation. 

 

Equality monitoring 
Orchestras for All strives to be an equal opportunities employer to ensure that no person 
is unfairly discriminated against in its recruitment and selection policies and procedures. 
We operate an anonymised shortlisting process; your name will only be given to the 
interview panel at the interview stage. 
 
We are actively encouraging applications from those with similar backgrounds and lived 
experiences as those of the young people we work with. OFA also welcomes and 
encourages applications from Black, Asian and ethnically diverse applicants and people 
from a lower socio-economic background, who are currently underrepresented in our 
team and within the orchestral sector.  
 
If you have declared a disability or are from a significantly under-represented group on 
your application form and can demonstrate you meet the essential criteria for the job, you 
will be automatically invited to interview. 
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Application process 
To apply, please complete the application form on our website by 10 December 2021 
(www.orchestrasforall.org/join-the-team)  
 
If you would prefer to submit your application as an audio or video recording (a maximum 
length of five minutes), you may send the recordings to recruitment@orchestrasforall.org 
‒ this can be done via wetransfer.com or Dropbox if the file is too large. No assessment 
of the production quality of audio or video recordings will be made.  
 
Receipt of all applications will be acknowledged. 
 
Your application will be assessed as follows: 

• Ability to demonstrate the essential qualities needed for the role as described 
above, including demonstrating any transferable skills (75 per cent), and 

• Relevant experience from your experience (25 per cent) 
 
First round interviews:  Wednesday 15 December 2021 
Second round interviews:   Tuesday 21 December 2021 
 
Interviews will take place at Orchestras for Allʼs Head Office at Cecil Sharp House in 
Camden or online via Teams, as appropriate.  
 
Any appointment will be subject to an enhanced DBS check, which will be paid for by 
Orchestras for All. 
 

Any queries? 
Thank you for your interest in the Head of Programmes and Partnerships role at 
Orchestras for All.  
 
If you have any queries, please contact Nick Thorne, OFAʼs Executive Director at 
recruitment@orchestrasforall.org or on 0207 267 4141. 
 
 

 


